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ONLINE APPENDIX 1  
 

Titles of surveyed data: 

• Article 1 Graduate unemployment in South Africa: Perspectives from the banking sector 

• Article 2 Perceptions of employers and unemployed youth on the proposed youth employment wage subsidy 
incentive in South Africa: A KwaZulu-Natal study 

• Article 3 Factors that influence the use of the Internet for job-seeking purposes amongst a sample of final-year 
students in the Eastern Cape province of South Africa 

• Article 4 Coaching as support for postgraduate students: A case study 

• Article 5 Undergraduate students’ perceptions of factors affecting job satisfaction 

• Article 6 The relationship between the self-esteem and employability attributes of postgraduate business 
management students 

• Article 7 Selection of industrial and organisational psychology master’s students: Exploring the predictive validity 
of a person–job fit approach 

• Article 8 Self-perceived employability among undergraduate students at a South African university 

• Article 9 Social media role in addressing employability challenges of graduates: An expert opinion analysis 

• Article 10 Industrial and organisational psychology Master’s coursework and internship as enabler of 
employability 

• Article 11 Preparing graduates for the job market: A strength-based skill development approach 

• Article 12 The transition from graduate to professional: Developing a work identity 

• Article 13 An assessment strategy for the employability of HRM graduates in South Africa 

• Article 14 Illustrating school-to-work transition through drawings: An exploratory study with a sample of South 
African students 

• Article 15 Psychological career resources and coping resources of the young unemployed African graduate: An 
exploratory study 

• Article 16 Employability attributes and personality preferences of postgraduate business management students 

• Article 17 The role of salient beliefs in graduates’ intention to apply 

• Article 18 Perceptions of factors that affect employability amongst a sample of final-year students at a rural South 
African university 

• Article 19 Self-management strategies of graduate employees to enhance work engagement 

• Article 20 Mapping managerial expectations of graduate employability attributes: A scoping review 

• Article 21 Managerial expectations of graduate employability attributes: An empirical study 

• Article 22 Graduate employability capacities, self-esteem and career adaptability among South African young 
adults 

• Article 23 Knowledge transfer: Graduates’ capability to demonstrate and produce business innovation 

• Article 24 The anticipatory psychological contract of management graduates: Validating a psychological contract 
expectations questionnaire 

• Article 25 Students’ entrepreneurial learning through an internship abroad: A cross-cultural experience 

• Article 26 Designing internships: Student demographics and student motivation 

• Article 27 Soft skills on entrepreneurial readiness behaviours: Evidence from university students 

• Article 28 Investigating the expectations of business management students as future leaders regarding the 
influence of leadership on organisational strategy: A survey at a South African tertiary institution 

• Article 29 Employment experiences of post graduate students in KwaZulu-Natal: An intersection of qualifications 
and employability in the labor market 

• Article 30 Reflections of employed graduates on the suitability of their skills and knowledge for workplace-
readiness 

• Article 31 Does the timing of work integrated learning affect graduate employability outcomes? 
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• Article 32 A study on the skills of Master of Arts in research psychology graduates from the employers’ perspective 

• Article 33 Assessing employer satisfaction: An attempt to enhance graduate employability at an institution of 
higher learning 

• Article 34 Perspectives on graduate employability attributes for management sciences graduates 

• Article 35 Investigating the self-perceived acquired competencies of humanities graduates at a South African 
university 

• Article 36 Examining the evidence: Graduate Employability at Nelson Mandela Metropolitan University 

• Article 37 The development of graduate attributes: the Book of the Year project 

• Article 38 Music graduates and communities of practice 

• Article 39 Employment equity in tertiary education: The pitfalls of fast-tracking academics 

• Article 40 Non-degreed youth’s employability, career adaptability, and psychological capital at an educational 
institution 

• Article 41 Employability competencies needed by data analytics graduates: An analysis of online job listings 

• Article 42 Mentoring unemployed science graduates in South Africa: early lessons learnt 

• Article 43 Employability of Public Administration Graduates 

• Article 44 Enhancing Economic Growth and Addressing Unemployment Through Provincial Sector Skills Plans 

• Article 45 Labour market transition and experiences of unemployed graduates: An exploratory study 

• Article 46 A comparison of the labour market expectations and labour market experiences of new graduates 

• Article 47 Expectations of the unemployed in South Africa: An education system perspective 

• Article 48 Unemployment in South Africa on the rise: Are schools and universities to blame? 

• Article 49 The value of graduate destination survey data in understanding graduate unemployment: A focus on 
the universities of technology 

• Article 50 The influence of labour brokering practices on employment equity in South Africa: A case of two 
universities 

• Article 51 Labour market transition and experiences of unemployed graduates: An exploratory study 

• Article 52 A multi-cultural investigation of students' career anchors at a South African higher education institution 

• Article 53 Career anchors and emotional intelligence as predictors of human resource staff graduateness skills 
and employability attributes 

• Article 54 Entrepreneurship training and job creation in South Africa: Are tertiary institutions filling the gap? 

• Article 55 The effect of previous employment experience and entrepreneurship exposure on entrepreneurship 
intentions of college level students 

• Article 56 An assessment strategy for the employability of HRM graduates in South Africa 

• Article 57 Employability competencies of South African human resource development graduates 

• Article 58 Industry perceptions of employability skills for agricultural graduates in the fourth industrial revolution 

• Article 59 Factors that influence the employability of National Certificate (Vocational) graduates: The case of a 
rural TVET college in the Eastern Cape province, South Africa 

• Article 60 Employer's expectations versus experiences on employability of entry-level human resource graduates 
in a South African context 

• Article 61 Employer requirements and employability mindsets influencing graduate workers’ self-confidence in 
gaining employment 

• Article 62 Gendered labour market outcomes among South African technical and vocational education and 
training (TVET) completers 


